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FROM THE PRESIDENT AND CEO

Fellow Shareholders,

Throughout a highly volatile year in global energy markets, Marathon Petroleum Corporation (MPC) 

demonstrated significant progress on our three strategic pillars, and we delivered on our commitments 

to performance, optimization and value creation. Executing on our operating, commercial and financial 

objectives, combined with a strong macro-economic environment, led to superior total shareholder 

returns in 2022 of 87%. At the same time, we continued to deepen our environmental, social and 

governance (ESG) efforts to drive long-term benefits for our business and stakeholders.

In 2022, we leveraged structural improvements we made in our commercial and operational execution 

to meet robust customer demand and capture strong margin opportunities. Our commitment to safe, 

reliable and environmentally sound operations enabled us to run our refining system at 96% utilization 

for the year, which included operating at full utilization in the second quarter, when demand for the 

transportation fuels we manufacture was highest. 

MPC generated $16.4 billion of cash from operations in 2022. We returned nearly $12 billion to 

shareholders through share repurchases during the year, bringing total repurchases between May 

2021 and the end of 2022 to almost $17 billion. Demonstrating our commitment to a secure, 

competitive and growing dividend, in November, we increased MPC’s quarterly dividend by 30%. 

Challenging ourselves to lead in sustainable energy, we made significant progress on our Martinez 

Renewables facility and further optimized our Dickinson Renewables facility; we added two substantial 

2030 goals to our emissions reduction targets; and we set a new industry record for the number 

of refineries certified for superior energy efficiency performance in one year through the U.S. 

Environmental Protection Agency’s (EPA) ENERGY STAR® program.

MPC 2022 ANNUAL REPORT 1



DEVELOPING ENDURING 
CAPABILITIES

In early 2020, we introduced our three 

strategic pillars: strengthening the 

competitive position of our assets, 

fostering a low-cost culture, and 

improving our commercial performance. 

Since then, they have become a 

foundational part of MPC’s DNA, aligning 

our efforts to increase profitability and 

drive long-term value creation.

We continue to be committed to these 

three strategic pillars today, because 

they address foundational aspects 

of our business that are within our 

control. While there is more to do, 

I am very proud of our progress in 

these areas, which was reflected in our 

2022 performance. We’ve achieved 

and sustained cost reductions while 

never compromising the safety of our 

employees or assets, made purposeful 

moves to strengthen our portfolio, 

and implemented commercial and 

operational improvements that can 

deliver incremental value into the future.

Importantly, while we’ve positioned 

ourselves for the future over the last 

few years, we’ve remained grounded in 

our Core Values, which guide us to hold 

steadfast in our commitment to safe and 

environmentally responsible operations, 

to find and create shared value, and to 

set and hold ourselves accountable to 

high expectations.

STRENGTHENING THE COMPETITIVE 
POSITION OF OUR ASSETS

In September, we completed the 

formation of our Martinez Renewables 

joint venture with Neste, which 

enhances the value of the project to 

convert our idled Martinez, California, 

refinery into a renewable fuels facility. 

The facility is expected to ramp up 

to produce 730 million gallons per year 

of renewable fuels by the end of 2023, 

with pretreatment capabilities expected 

to come online midyear 2023. At our 

Dickinson, North Dakota, renewable 

diesel facility, we optimized operations 

to accommodate more advantaged 

feedstocks, which lower the carbon 

intensity of the fuels we produce and 

further improve its economic potential.

In midstream, segment adjusted 

EBITDA grew 7% year over year, 

and the strength and stability of our 

logistics capabilities helped us navigate 

market fluctuations. MPLX advanced 

several organic growth projects in the 

Permian Basin and remained a source of 

growing distributions for MPC and other 

unitholders. In November, MPLX raised 

its quarterly distribution by 10%. At this 

current level, MPC is expected to receive 

approximately $2 billion of annual 

distributions from MPLX.

CONTINUED CAPITAL AND COST 
DISCIPLINE

Our success embedding a low-cost 

culture across the company enabled us 

to sustain our previously achieved $1.5 

billion of structural cost reduction. We 

remain focused on achieving operational 

excellence by reducing costs within our 

control, improving efficiency, driving 

operational improvements and being 

disciplined in capital allocation. We also 

worked hard to mitigate higher energy 

input costs throughout the year, and we 

believe our sustained, structural cost 

reductions help us to more readily adapt 

to market fluctuations.

We continue to build upon our Focus on 

Energy (FOE) program, which uses key 

performance indicators to guide energy 

management and promote energy 

efficiency across our refineries. In 2022, 

FOE-related initiatives led to more than 

$50 million in energy cost savings for 

the year, while avoiding 31,700 metric 

tons of carbon dioxide-equivalent 

emissions per month.

IMPROVING COMMERCIAL 
PERFORMANCE

Over the past 18 months, we have 

meaningfully changed our commercial 

approach across the company and 

strengthened our teams. To unlock 

value, we have empowered our people 

to optimize across our integrated 

system, more effectively leverage our 

scale and proximity to key supply 

sources and demand hubs, and improve 

product placement.

A near-term focus has been securing 

advantaged renewable feedstocks as we 

continue to advance our renewable fuels 

production capabilities. This includes 

exploring joint venture opportunities and 

strategic alliances within the renewable 

fuels value chain, as well as looking to 

expand upon the partnerships we’ve 

built with Neste and ADM.

In June, our Green Bison Soy 

Processing joint venture with ADM 

began construction of North Dakota’s 

first dedicated soybean processing 

plant. By the seasonal harvest of 2023, 

it is expected to begin supplying 

approximately 600 million pounds a 

year of locally advantaged, refined 

soybean oil exclusively to MPC, helping 

us further optimize feedstock sourcing 

for renewable diesel production at our 

Dickinson facility.

We continued to progress our Galveston 

Bay STAR project, which we expect to 

complete in the first quarter of 2023. 

The remaining scope of this strategic 

project is targeted to increase crude 

oil processing capacity by 40,000 

barrels per calendar day, improve 

residual upgrading capacity by 17,000 

barrels per calendar day, enhance diesel 

recovery, and enable the facility to 

process more advantaged crude oil.

OUR PATH TO LEADING IN 
SUSTAINABLE ENERGY

Across our integrated system, we are 

meeting the energy needs of today 

while investing in an energy-diverse 

future. Our approach to sustainability, 

which we apply across the components 

of ESG, is key to our success in this 

effort. We continue to focus on 

positioning MPC to lead in an energy-

diverse world by strengthening the 

resiliency of our business through 

reducing our carbon footprint and 

conserving natural resources; innovating 

for the future by investing in renewables 

and emerging technologies; and 

embedding sustainability in 

decision-making and in how we 

engage our stakeholders.

To help drive advancement, we have 

set meaningful targets to reduce 

greenhouse gas (GHG) emissions, 

methane emissions and freshwater 

intensity. We believe our continued 

progress demonstrates a tangible 
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path to achieving these milestones. In 

2022, we established a goal to reduce 

our absolute Scope 3, category 11 

GHG emissions to 15% below 2019 

levels by 2030, becoming the fi rst 

large downstream company to set 

an absolute Scope 3 target. We also 

expanded our existing goal for reducing 

methane emissions intensity across our 

natural gas gathering and processing 

business, creating a new long-range 

target of lowering intensity 75% from 

2016 levels by 2030.

Similarly, to ensure we have the 

diversity of thought necessary to 

shape our future, we continue to 

include a diversity, equity and inclusion 

(DE&I) component in the metrics 

that determine our annual bonus 

compensation. Established in 2021, we 

were the fi rst U.S. independent refi ner 

to link a DE&I metric to executive and 

employee compensation.

We also remain focused on being a 

good neighbor in our communities 

through meaningful relationships 

with key stakeholders to understand 

needs and concerns, defi ne priorities 

and pursue shared goals. In 2022, the 

company invested more than $20 

million in the communities where we 

live and work as well as in the broader 

causes that united many of us, and our 

employees contributed more than

$4 million in additional support.

We continue to allocate signifi cant 

growth capital to low carbon projects, 

particularly around increasing our 

production of renewable fuels and 

natural gas. In fact, MPC is projected 

to become one of the largest global 

producers of renewable diesel in early 

2024, and MPLX assets currently 

process about 10% of the natural gas 

in the United States. MPC and MPLX 

are also actively involved in public-

private alliances to explore and develop 

pathways for emerging opportunities 

around carbon capture, utilization

and sequestration (CCUS), as well

as hydrogen energy production

and utilization.

LOOKING FORWARD in 2023,

I’m more optimistic than ever about 

MPC’s evolving role in meeting the 

world’s need for reliable, aff ordable 

and responsibly produced energy. We 

anticipate that demand recovery for our 

products will continue and global supply 

constraints will persist in 2023. Our 

strategic pillars and fi nancial priorities 

remain foundational, supporting our 

resiliency through near-term economic 

and geopolitical uncertainties. We will 

continue to focus our attention on how 

we run the business, always striving 

to be well-positioned to create value 

for our stakeholders regardless of the 

market’s tailwinds or turbulence.

Our goal is to position MPC as the 

refi ner of choice, generating the most 

cash through cycle, and delivering 

superior returns to our shareholders, 

with our steadfast commitment to 

returning capital. 

Our achievements are a testament to 

the skills, dedication and adaptability 

of our people, who are enthusiastic 

about the opportunities ahead for our 

company. Our workforce demonstrated 

tremendous eff ort in 2022 – to meet 

demand for our products, to safely 

maintain and operate our assets and to 

support many value-creating programs 

and strategies that are critical for our 

long-term success. 

I am proud to lead MPC, and I am 

thankful and grateful for the work our 

people do each day to deliver value 

for our business and our shareholders. 

Thank you for supporting our company.

Sincerely, 

Michael J. Hennigan

President and

Chief Executive Offi  cer
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APPROX.

19,000 
MILES OF PIPELINE WE

OWN, LEASE OR HAVE AN

OWNERSHIP INTEREST IN

2.9
MILLION
BARRELS PER CALENDAR

DAY OF CRUDE OIL

REFINING CAPACITY

40.3 
MILLION
BARRELS OF TERMINAL

STORAGE CAPACITY

537 
TRANSPORT TRUCKS OWNED 

AND OPERATED

96%
REFINING UTILIZATION

IN 2022

319
VESSELS AND BARGES

OWNED AND OPERATED 

THROUGH MARINE BUSINESS

APPROX.

8,400 
NORTH AMERICAN RETAIL & 

MARKETING LOCATIONS

12
BILLION 
STANDARD CUBIC FEET

PER DAY OF NATURAL GAS

PROCESSING CAPACITY

2.4 
BILLION
GALLONS OF RENEWABLE

FUEL DELIVERED IN 2022

852,000
BARRELS PER DAY OF 

NATURAL GAS LIQUID 

FRACTIONATION CAPACITY 

APPROX.

12,800 
RAIL TANK CARS WE OWN, 

LEASE AND OPERATE

2
STRONG
BRANDS
MARATHON AND ARCO
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®

OPERATIONS OVERVIEW

MPLX Owned 
Marine Facility

MPLX Natural Gas
Processing Complex

(c)

MPLX Refining 
Logistics Asset

MPLX Owned and Part-Owned 
Light Product Terminal

MPLX Owned Asphalt/
Heavy Oil Terminal

MPLX Gathering 
System

MPC Owned and Part-Owned 
Light Product Terminal

MPC Refinery

MPC Marketing Area

MPC/MPLX Pipeline
(a)

MPC Owned and Part-Owned
Marine Facility

MPC Renewable 
Diesel Facility

Cavern

Martinez Renewable 
Fuels Project

Virent
(b)

®

Ethanol Facility 
(joint venture with The Andersons)

MPC Owned Asphalt/
Heavy Oil Terminal

MPC Renewable Feedstock 
Processing Facility

Note: Illustrative representation of asset map
As of Dec. 31, 2022

(a) Includes MPC/MPLX owned and operated lines,

 MPC/MPLX interest lines operated by others and

 MPC/MPLX operated lines owned by others.

(b) Wholly owned subsidiary of MPC working to

 commercialize the conversion of biobased

 feedstocks into renewable fuels and chemicals.

(c) Includes MPLX owned and operated natural gas

 processing complexes.
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At Marathon 

Petroleum, we’re 

in the business of 

enhancing life’s 

possibilities.
Well-established values guide the 
way we treat each other and all our 
stakeholders, and we believe that how 
we perform our work is just as 
important as the work we perform.

CORE VALUES

INTEGRITY

• Set high expectations for ourselves and 
 build trust in each other, with business 
 partners, shareholders and the communities 
 where we work and live 

• Say what we’re going to do — and then do it

RESPECT

• Treat everyone professionally, with courtesy, 
 honesty and trust

• Consider how other people’s ideas can 
 improve what we do and encourage 
 everyone to openly share their perspectives, 
 ideas and concerns

INCLUSION

• Value diversity in culture, background, 
 perspective and experiences

• Strive to provide our employees with a 
 collaborative, supportive and inclusive 
 work environment where they can 
 maximize their full potential for personal 
 and business success

COLLABORATION

• Actively partner with our stakeholders to 
 find and create shared value, making a 
 positive difference together

• Foster constructive, solution-oriented dialogues

• Genuinely listen to one another and seek out 
 perspectives different from our own

SAFETY AND ENVIRONMENTAL 
STEWARDSHIP

• Protect our people and the world we all share 

• Aim for an accident-free, incident-free 
 workplace 

• Commit to safe and environmentally 
 responsible operations 
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FINANCIAL HIGHLIGHTS

DELIVERING ON OUR COMMITMENTS

Over the past year, our company rose to the challenge of meeting robust market demand, while continuing to make 
significant progress in our strategic areas of focus. Maintaining a strong balance sheet was foundational to our success 
and continues to underpin our financial priorities and enable execution of our strategy. Strong operating performance, 
improved commercial execution and disciplined capital management helped generate superior returns in 2022. 

RETURNING CAPITAL TO SHAREHOLDERS

In October 2022, we fulfilled the $15 billion return of capital commitment 
made at the time of our Speedway sale, having repurchased approximately 
30% of outstanding shares as of the program commencement in May 2021. 
MPC repurchased more than $17 billion of company shares between May 
2021 and the end of January 2023. In addition, we increased our quarterly 
dividend by 30% in the fourth quarter.

DISCIPLINED CAPITAL SPENDING

• Consistent with the past few years, our projected capital spending amount for 2023 reflects our continuing focus
on strict capital discipline. We remain steadfast in our commitment to maintain the safety, integrity and reliability
of our assets and to evaluate growth and margin-enhancing opportunities.

• In September, we closed on our 50/50 Martinez Renewables joint venture with Neste, which enhances the
value of the project by reducing MPC’s capital commitment and improving the feedstock slate. The joint venture
leverages both partners’ strengths and creates a platform for future collaboration.

Refining Utilization: 96%
Full-year Capture*: 98%
Sustained Structural Cost Reductions: $1.5 billion

Total Shareholder Return*: 87%
Total Capital Returned to Shareholders: $13.2 billion
Operating Cash Flow: $16.4 billion

2,505

SHARE BUYBACKS*

$
 B

IL
L

IO
N

S

Completed Share
Repurchases

Remaining Share
Repurchase Authorization

17.4

7.6

TRADITIONAL LOW CARBON

MAINTENANCEOTHER

2023 CAPITAL 

SPENDING OUTLOOK

*Capture reflects the percentage of our Refining & Marketing (R&M) Margin Indicator realized in our reported R&M Margin.

*Total shareholder return calculated as based on MPC’s share price increase from

Dec. 31, 2021 to Dec. 31, 2022 with dividends received reinvested in MPC shares.

*Does not include capital spending associated with MPLX or capitalized interest. Capitalized spending 

for MPLX in 2023 is expected to be $950 million net of reimbursements.

*Data reflects May 1, 2021 to Jan. 31, 2023

2022

2022

DIVIDENDS PER SHARE

202220212020

$2.49$2.32$2.32

SUSTAINING AND

GROWTH CAPITAL*

$
 M

IL
L

IO
N

S

20202019

1,471

1,066

1,624

1,300

2021 2022 2023
Outlook
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100% SCORE 
ON CORPORATE 
EQUALITY INDEX

SUSTAINABILITY

We are challenging ourselves to lead in sustainable energy by strengthening the resiliency of our operations, innovating 
for the future, and embedding sustainability in our decision-making and how we engage our people and many 
stakeholders. We apply this approach across environmental, social and governance (ESG) components as we execute 
our strategic priorities and view it as a key to our success.

One indication of our progress is recognition we have received from prominent ESG rating organizations.

STRENGTHENING RESILIENCY

Over the past decade, and particularly over the past four years, we have diversified our portfolio and advanced a 
business model that supports the energy evolution and reductions in our overall carbon intensity. For example, when 
MPC formed in 2011, over 90% of our production was attributed to petroleum-based fuels. Since that time, we have 
diversified our business to include lower-carbon natural gas, renewable fuels, and petrochemical feedstocks, which 
now make up approximately 45% of our processed volumes.

In 2022, we were the first among U.S. independent refiners to establish a 2030 target to reduce absolute Scope 3 - 
Category 11 greenhouse gas (GHG) emissions. This goal added to our existing targets for reducing Scope 1 & 2 GHG 
emissions intensity, for lowering methane emissions intensity, and for lowering our freshwater withdrawal intensity. 
We maintained focus on devising and implementing improvements throughout the year to make steady progress 
toward achieving these objectives.

Dow Jones Sustainability™ 
North America Index for 
fourth straight year

Reflects GHG targets, clean tech 
strategy and corporate behavior 
practices

Ranked a “Best Place to Work” 
for LGBTQ+ by Human Rights 
Campaign for third straight year

MEMBER OF 
S&P GLOBAL 
DOW JONES 
SUSTAINABILITY INDICES

OBTAINED 
“A” RATING 
FROM MSCI

16 petroleum refineries | 3 JV ethanol facilities | 1 biodiesel facility 13 petroleum refineries | 4 JV ethanol facilities | 2 renewable diesel facilities* 
2 renewable pretreatment facilities | 1 JV soybean crushing facility**

20222019

*Includes the in-progress conversion of the Martinez refinery to a renewable diesel facility.

**Construction of the Green Bison facility is expected to be completed in 2023.

(1)Additional information regarding our targets, including calculation methodologies, can be found in our 2022 Perspectives 

on Climate-Related Scenarios report, available at www.marathonpetroleum.com/sustainability  

(2)Progress shown through 2021. 

Scope 1 and 2 GHG Emissions Intensity(1)

(tonnes CO
2
e / thousand boe input)

Absolute Scope 3 – Category 11 GHG Emissions(1) 

(tonnes CO2e)
MPLX G&P Methane Emissions Intensity(1)

(methane-scf / natural gas input-scf)
Freshwater Withdrawal Intensity(1)(2) 

(megaliters / million boe input)

 2030 Goal      Progress  2030 Goal      Progress  2030 Goal      Progress 2030 Goal      2025 Goal      Progress

30%
reduction of scope 1 
and 2 GHG emissions 

intensity by 2030 from 
2014 levels

25%

Reduce methane 
emissions intensity 
50% by 2025 and 
75% by 2030 from 

2016 levels

51%

15%
reduction of scope 
3 - category 11 GHG 
emissions by 2030 

from 2019 levels

5%

20% 
reduction of 

freshwater withdrawal 
intensity by 2030 from 

2016 levels

15%
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SUSTAINABILITY

For the third consecutive year, our energy effi  ciency performance earned 
MPC the ENERGY STAR® Partner of the Year – Sustained Excellence 
Award from the U.S. Environmental Protection Agency (EPA). MPC also 
set an industry record with six refi neries receiving 2022 EPA ENERGY 
STAR certifi cations – the most refi neries to ever earn this honor from the 
EPA in a single year.

*Compared to prior operations as a petroleum refi nery.

INNOVATING FOR THE FUTURE

MPC is one of the largest marketers of renewable fuels in the U.S., and we continue to sharpen our focus on reducing 
the carbon intensity of our operations and the products we manufacture while enhancing business performance. 
This includes striving to increase our production and delivery of renewable fuels, seeking ways to expand the use of 
renewable energy in our operations, and deploying emerging technologies that reduce environmental impact.

Our subsidiary Virent continued to demonstrate and optimize its 
proprietary BioForming® process, which is ready for commercialization. 
Virent is creating new market opportunities as an enabler for 100% 
sustainable aviation fuel (SAF) and renewable gasoline with longer-term 
options for renewable chemicals. 

1 billion gallons less
water used annually

70% reduction
in criteria air pollutants

Martinez Renewable Fuels Project Benefi ts*

60% reduction 
in GHG emissions

In addition to completing the formation of our joint venture with Neste in September, the fi rst phase of the 
Martinez renewable fuels facility has reached mechanical completion and is progressing start-up activities.
The facility is expected to ramp up to produce 730 million gallons per year of renewable fuels by the end of 
2023, with pretreatment capabilities expected to come online in the second half of 2023.

In June 2022, we broke ground on the Green Bison Soy Processing facility, a joint 
venture project with ADM, and the fi rst facility of its kind in North Dakota. When 
complete, the approximately $350 million complex will feature state-of-the-art 
automation technology with an anticipated processing capacity of 150,000 bushels 
of soybeans per day. By harvest 2023, the facility is expected to be producing 
approximately 600 million pounds of refi ned vegetable oil annually, which will be 
supplied exclusively to MPC as a feedstock for renewable diesel.
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SUSTAINABILITY

Executing 

our Diversity, 

Equity and 

Inclusion 

Strategy
Contribute to 

our thriving 

communities

Build a 

diverse 

workforce

Create a

more inclusive 

culture

BUILD A DIVERSE WORKFORCE

Streamlining our approach 
to managing diverse candidate slates

Establishing new relationships with
diversity recruiting partners

CREATE A MORE INCLUSIVE CULTURE

Increasing support to employee networks
to capture new and emerging opportunities

Enhancing our leadership development
programs with an emphasis on inclusivity

CONTRIBUTE TO OUR

THRIVING COMMUNITIES

Identifying and communicating goals
for diverse supplier commitments

Further aligning our community
investments with our DE&I commitments 

EMBEDDING SUSTAINABILITY

Aligned with our commitment to protect the health and safety 
of our people and our communities; responsibly manage our 
social impacts; promote diversity, equity and inclusion (DE&I); 
and maintain accountable and transparent governance, we are 
intentional about how we include and embrace sustainability in 
decision-making and engagement.

Engaged and Energized Workforce

For our people to thrive and to attract the most highly skilled 

and diverse employee base, we seek to advance an inclusive 

culture where everyone feels valued and confi dent to be 

themselves. Our employee networks are fundamental to 

achieving this goal.

More than 4,000 employees belong to our 69 employee 

network chapters across 16 states. Focused on seven 

populations — Asian, Black, Disability, Hispanic, LGBTQ+, 

Veterans and Women — these networks are led by

employees with guidance and active involvement from 

executive leadership sponsors, and serve to connect

colleagues across the company, provide opportunities for 

personal and professional development and help facilitate 

community involvement.

Guided by a dedicated team and supported by leadership 

companywide, MPC’s DE&I program is based on a four-pillar 

strategy of building awareness, increasing representation, 

ensuring success and applying measurement and 

accountability. To execute this strategy, in 2022 we focused

on near-term action plans.

Stakeholder Engagement

Creating shared value with our range of stakeholders – our people, 
business partners, customers, communities, governments and 
shareholders – starts with working to understand their goals, 
perspectives and concerns and incorporating their feedback into our 
business strategies. We have several dedicated forums that help to 
facilitate internal and external engagement on a variety of topics, 
including Community Advisory Panels, a Tribal Aff airs Working Group 
and site-specifi c Stakeholder Engagement Plans. As our business and 
stakeholder interests evolve, we continue to adapt and expand our 
approach to engagement.

We strategically focus our charitable community investments on 
three core areas: workforce development, sustainability and thriving 
communities. Engaging with stakeholders from diff erent backgrounds 
helps us pursue projects that create a positive, measurable impact 
and build partnerships across diverse organizations. We encourage 
employees to support the causes and community eff orts that are 
important to them by matching their donations to eligible organizations 
and funding volunteer incentive awards. In 2022, the company invested 
more than $20 million in the communities where we live and work 
as well as broader causes. Our employees contributed more than $4 
million in additional support. The company also raised more than $3.5 
million for charitable causes through fundraising events, many of which 
engaged our business partners, customers and suppliers.
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Culture of Safety and Environmental Stewardship 

Shaped by our Core Values, we approach our work with the highest commitment to safety and a focus on caring for 
the environment. We are unwavering in our pursuit of an accident-free, incident-free workplace. Our personal safety 
performance continues to trend better than the U.S. refining average. 

Accountable and Transparent Governance

Our corporate impacts, risks and opportunities 
are identified and managed by company 
leadership with oversight from our Board. An 
additional layer of oversight exists with our 
Enterprise Risk Management Program. ESG is 
embedded across multiple Board committees 
to which MPC’s directors bring a range of 
backgrounds, critical skills, perspectives and 
expertise. As of year-end 2022, 10 of MPC’s 
11 directors were independent, as defined by 
New York Stock Exchange guidelines, with 
an independent chairman of the board. Each 
director attended 100% of board and committee 
meetings throughout the year. In January 2023, 
MPC announced a new independent board 
member, Toni Townes-Whitley.

As part of our broader commitment to transparent governance, we maintain regular dialogue with investor stewardship 
teams, and our ESG reporting and disclosures are aligned with TCFD, SASB, CDP and GRI Core.* We provide robust 
information on political engagement and lobbying through regular updates on our website. Additionally, MPC was the 
first independent U.S. downstream energy company to link a DE&I metric to compensation, and 20% of our annual 
cash bonus program is comprised of ESG metrics. 

SUSTAINABILITY

85

50 55 52

2019 20222020 2021

2022 Companywide Tier 3 & 4
Designated Environmental Incidents
Count

2022 Refining OSHA Recordable Rate
Incidents/200,000 hours

2022 Refining Process Safety Event 
(PSE) Rate Tier 1 & Tier 2
Events/200,000 hours

U.S. Refining Average

MPC Refining

2019 2020 2021 2022

0.4

0.5 0.5

0.28 0.22 0.34 0.31

Tier 1 PSE

Tier 2 PSE

2019 2020 2021 2022

0.18

0.08

0.16

0.04 0.04

0.06

0.09

0.14

Designated Environmental Incidents include 
three categories of environmental incidents: 
releases to the environment (air, land or water), 
environmental permit exceedances and agency 
enforcement actions.

Based on the U.S. Bureau of Labor Statistics data.PSEs are unplanned or uncontrolled releases 
of a material from a process. The PSE rate 
is the count of events per 200,000 hours of 
work. Tier 1 PSEs are the most serious type. 

*CDP: Carbon Disclosure Project; GRI: Global Reporting Initiative; SASB: Sustainability Accounting Standards Board; TCFD: Task Force on Climate-related Financial Disclosures
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BOARD OF DIRECTORS

Evan Bayh
Senior Advisor, 
Apollo Global Management
-  Corporate Governance and  

Nominating Committee Member
- Sustainability and Public Policy 
 Committee Chair

Jonathan Z. Cohen
Founder, Chief Executive Officer 
and President, Hepco Capital  
Management, LLC
- Audit Committee Vice Chair
-  Corporate Governance and  

Nominating Committee Member

Edward G. Galante
Retired Senior Vice President and  
Management Committee Member,  
ExxonMobil Corporation
-  Compensation and Organization  

Development Committee Chair
- Sustainability and Public Policy 
 Committee Member

J. Michael Stice
Professor, 
The University of Oklahoma
- Audit Committee Member
-  Corporate Governance and  

Nominating Committee Vice Chair
- Sustainability and Public Policy 
 Committee Member

Susan Tomasky
Retired President, 
AEP Transmission, 
American Electric Power
- Audit Committee Chair
- Sustainability and Public Policy 
 Committee Member

Toni Townes-Whitley  
Former President, U.S. Regulated 
Industries, Microsoft Corporation
- Audit Committee Member
- Compensation and Organization 
 Development Committee Member

Kim K.W. Rucker
Former Executive Vice President,  
General Counsel and Secretary,  
Andeavor
- Sustainability and Public Policy 
 Committee Member

Frank M. Semple
Retired Chairman, President and 
Chief Executive Officer,
MarkWest Energy Partners, L.P.
- Audit Committee Member
- Compensation and Organization 
 Development Committee Member

Michael J. Hennigan
President and Chief Executive Officer, 
Marathon Petroleum Corporation
- Sustainability and Public Policy 
 Committee Member

John P. Surma 
Retired Chairman and  
Chief Executive Officer,
United States Steel Corporation
-  Non-Executive Chairman 

of the Board

Abdulaziz F. Alkhayyal 
Retired Senior Vice President,  
Industrial Relations, Saudi Aramco
- Audit Committee Member
-  Compensation and Organization  

Development Committee Member
- Sustainability and Public Policy 
 Committee Vice Chair

Charles E. Bunch
Retired Chairman of the 
Board and Chief Executive Officer, 
PPG Industries, Inc.
-  Compensation and Organization  

Development Committee Member
-  Corporate Governance and  

Nominating Committee Chair

Steven A. Davis
In memoriam
1958 - 2022
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LEADERSHIP TEAM

John J. Quaid
Executive Vice President and 
Chief Financial Officer
MPLX GP LLC

Gregory S. Floerke
Executive Vice President and 
Chief Operating Officer
MPLX GP LLC

Shawn M. Lyon
Senior Vice President, 
Logistics and Storage
MPLX GP LLC

Kristina A. Kazarian
Vice President,  
Finance and Investor Relations

Kelly S. Niese
Vice President, 
Treasury

David R. Heppner
Senior Vice President,  
Strategy and  
Business Development

Maryann T. Mannen
Executive Vice  
President and  
Chief Financial Officer

Michael J. Hennigan
President and  
Chief Executive Officer,  
and Director

Suzanne Gagle
General Counsel and 
Senior Vice President,  
Government Affairs

Timothy J. Aydt
Executive Vice  
President, Refining

Brian K. Partee
Senior Vice President,  
Global Clean Products

Ehren D. Powell
Senior Vice President and
Chief Digital Officer

C. Kristopher Hagedorn
Senior Vice President and 
Controller

Rick D. Hessling
Senior Vice President,  
Global Feedstocks

Fiona C. Laird
Chief Human Resources Officer 
and Senior Vice President, 
Communications

Molly R. Benson
Vice President, Chief Securities,  
Governance & Compliance  
Officer and Corporate Secretary

James R. Wilkins
Senior Vice President,  
Health, Environment, Safety 
and Security

Kelly D. Wright
Vice President and Controller
MPLX GP LLC
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Corporate Headquarters
539 South Main St. Findlay, OH 45840

Marathon Petroleum Corporation
Website: www.marathonpetroleum.com

Investor Relations Offi  ce
539 South Main St.
Findlay, OH 45840
ir@marathonpetroleum.com
Kristina Kazarian 
Vice President,
Finance and Investor Relations
(419) 421-2071

Notice of Annual Meeting
The 2023 Annual Meeting of
Shareholders will be held in a
virtual-only format via live
webcast on April 26, 2023.

Independent Accountants
PricewaterhouseCoopers LLP
406 Washington St., Suite 200
Toledo, OH 43604

Stock Exchange Listing
New York Stock Exchange

Common Stock Symbol: MPC

Principal Stock Transfer Agent
Computershare
P.O. Box 43078
Providence, RI 02940-3078

By overnight delivery:
150 Royall St., Suite 101
Canton, MA 02021

Internet Inquiries:
Investor Center website at
www-us.computershare.com/investor
Email: web.queries@computershare.com

Telephone Inquiries:
Toll Free: 866-820-7494
(U.S., Canada and Puerto Rico)
Toll: 781-575-2176
(other, non-U.S. jurisdictions)

Annual Report on Form 10-K
Additional copies of the
Marathon Petroleum Corporation
2022 Annual Report may be
obtained by contacting:
Corporate Communications
539 South Main St.
Findlay, OH 45840
(419) 421-3577

Dividends on common stock, as may be declared by the Board of 
Directors, are typically paid mid-month in March, June, September and 
December. 

Dividend Checks Not Received / Electronic Deposit If you do not receive 
your dividend check on the appropriate payment date, we suggest that 
you wait at least 10 days after the payment date to allow for any delay 
in mail delivery. After that time, advise Computershare by phone or in 
writing to issue a replacement check. You may contact Computershare to 
authorize electronic deposit of your dividends into your bank account.

Book-entry Form of Stock Ownership Marathon Petroleum Corporation 
exclusively maintains book-entry form of stockholder ownership. Account 
statements issued by stock transfer agent, Computershare, shall serve as 
stockholders’ record of ownership. Questions regarding stock ownership 
should be directed to Computershare.

Taxpayer Identifi cation Number Federal law requires that each 
stockholder provide a certifi ed taxpayer identifi cation number (TIN) 
for his/her stockholder account. For individual stockholders, your TIN 
is your Social Security number. If you do not provide a certifi ed TIN, 
Computershare may be required to withhold 24% for federal income taxes 
from your dividends.

Address Change It is important that you notify Computershare 
immediately, by phone, in writing or by fax, when you change your 
address. Seasonal addresses can be entered for your account.

Stock Return Performance Graph The graph below matches the 
cumulative 5-Year total return of holders of Marathon Petroleum 
Corporation’s common stock with the cumulative total returns of the 
S&P 500 index and the S&P 500 Oil & Gas Refi ning & Marketing sub-
industry index, as well as a customized peer group of seven companies 
that includes: Bp plc, Chevron Corp, Exxon Mobil Corp, HF Sinclair Corp, 
PBF Energy Inc., Phillips 66, and Valero Energy Corp. This customized 
peer group, which was used in our annual report for the prior fi scal year, 
is being replaced by the sub-industry index because we believe the sub-
industry index is more closely aligned with our line of business. The graph 
assumes that the value of the investment in our common stock, in each 
index, and in the peer group (including reinvestment of dividends) was 
$100 on 12/31/2017 and tracks it through 12/31/2022.
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Marathon Petroleum Corpora on S&P 500 Index S&P 500 Oil & Gas Re ining
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CORPORATE INFORMATION

The following performance graph is not “soliciting material” and will not be deemed to be fi led with the 
Securities and Exchange Commission (SEC) or incorporated by reference into any of MPC’s fi lings with the SEC, 
except to the extent that we specifi cally incorporate it by reference into any such fi lings.

COMPARISON OF 5-YEAR CUMULATIVE TOTAL RETURN*
Among Marathon Petroleum Corporation, the S&P 500 Index,

the S&P 500 Oil & Gas Refi ning & Marketing Sub-Industry Index, and Peer Group

*$100 invested on 12/31/17 in stock or index, including reinvestment of dividends. 
Fiscal year ending December 31.
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Disclosures Regarding Forward-Looking Statements

This summary annual report wrap includes forward-looking statements. You can identify our forward-looking statements by words such 

as “anticipate,” “believe,” “commitment,” “could,” “design,” “estimate,” “expect,” “forecast,” “goal,” “guidance,” “imply,” “intend,” “may,” 

“objective,” “opportunity,” “outlook,” “plan,” “policy,” “position,” “potential,” “predict,” “priority,” “project,” “proposition,” “prospective,” 

“pursue,” “seek,” “should,” “strategy,” “target,” “will,” “would,” or other similar expressions that convey the uncertainty of future events 

or outcomes. We have based our forward-looking statements on our current expectations, estimates and projections about our business 

and industry. We caution that these statements are not guarantees of future performance and you should not rely unduly on them, as 

they involve risks, uncertainties and assumptions that we cannot predict. In addition, we have based many of these forward-looking 

statements on assumptions about future events that may prove to be inaccurate. While our management considers these assumptions to 

be reasonable, they are inherently subject to significant business, economic, competitive, regulatory and other risks, contingencies and 

uncertainties, most of which are difficult to predict and many of which are beyond our control. Accordingly, our actual results may differ 

materially from the future performance that we have expressed or forecast in our forward-looking statements. In accordance with “safe 

harbor” provisions of the Private Securities Litigation Reform Act of 1995, we have included in our attached Form 10-K for the year ended 

Dec. 31, 2022, cautionary language identifying important factors, though not necessarily all such factors, that could cause actual results to 

differ materially from those set forth in the forward-looking statements.

MPC’S REFINERY IN ROBINSON, ILLINOIS


